
1           9        8            7

"One Culture, Any Race"



Page | 2

National President Introduction          3

A Message from CASA                       4

A Message from YKLA                        5

Membership                                     6

Academics                                       7

Community Service & Philanthropy     9

SSocial                                             10

Risk Management/No-Hazing Policy   11

Establishing a Chapter                      12

Contact Information                         13

Omega Delta Phi Fraternity Inc.



Omega Delta Phi Fraternity Inc.

Page | 3

Greetings! My name is Jacob-Aidan Martinez, National President of Omega Delta Phi Fraternity Inc. I’d like to 
explain why we feel that Omega Delta Phi would be a great addition to Georgia Tech.

Our organization was founded at Texas Tech University in 1987, when seven men of vision came together to 
form a fraternity for the new millennium. The purpose of this brotherhood, a service/social fraternity dedicated 
to the needs and concerns of the community is to promote and maintain the traditional values of Unity, Honest, 
Integrity and Leadership. Our Brotherhood was founded in order provide to ANY man, a diverse fraternal 
experience, which coincides with a higher 
education.

Furthermore, the more than fifty undergraduate entities and ten alumni associations that make up Omega Delta 
Phi continue to garner an unprecedented number of accolades and awards for their work on campuses and in 
communities all over the nation. For example, Omega Delta Phi is committed to helping the Court Appointed 
Special Advocates (CASA) organization fulfill its mission to recruit, train, and assign volunteers to be guardians of 
children in our country’s foster care system. Omega Delta Phi is proud to be involved with CASA as one of only 
two National Fraternal organizations that are affiliated with CASA (the other being Kappa Alpha Theta). 
Additionally, Omega Delta Phi’s Young Knights Leadership Academy, a home-grown and innovative mentoring 
program, helps struggling grade-schools guide teens to enroll in institutions of higher learning. I can assure you 
that there isn’t a better group of young men to take on this task than the gentlemen of Omega Delta Phi. 

We are making strides in diversifying our fraternity. Our motto “One Culture, Any Race” emphasizes that what is 
important to Omega Delta Phi is a culture of academic excellence and service to the community, not the color of 
one’s skin. Moreover, our activities frequently succeed at fostering acceptance and tolerance among all 
university students. It is my sincere hope that you will see the tremendous value that Omega Delta Phi may 
bring to Georgia Tech, and that is only the beginning of our relationship. I have enclosed a “Quick Facts” sheet 
and information about establishing a chapter. I stand ready to field any comments, questions, or concerns that 
you may have. If you have not yet heard from our National Director of Expansion, Anthony Fashe, you will soon. 
Thank you.

Sincerely, 

Jacob-Aidan Martinez 
National President 
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Dear Campus Based Greek Life Professional:

Hello, my name is Kristine Templin and I am the Director of Donor Relations for the National Court 
Appointed Special Advocate (CASA) Association.  I write to you today to recommend, with full confidence 
and without reservation, the Brotherhood of Omega Delta Phi.  I first learned of this great organization in 
2008, when Ivan Jaime contacted us to inquire about initiating a National Partnership between Omega 
Delta Phi and CASA.

In the two-plus years since we embarked on this journey, Omega Delta Phi has contributed thousands of 
dollars to local CASA programs through various fundraising efforts.  More importantly, the Brothers of 
Omega Delta Phi have contributed countless man hours to help CASA reach its mission of recruiting, 
training and supporting court appointed advocates to care for children in our country’s foster care system.  

This development is of paramount importance to our organization in large part because of the troubling 
discrepancy we see in the ethnic background of our volunteers when compared to that of foster care 
children.  For example, children of color make up half of all foster children CASA serves, while less than 20% 
of all CASA advocates are of color.  Compounding CASA’s challenge to serve children in foster care is the 
severe lack of male CASA volunteers.  Half of all children in foster care served by CASA are male, while only 
19% of CASA volunteers are men.  Thus, Omega Delta Phi is helping CASA better serve children of all 
backgrounds, with better advocacy.

As you can see, I feel very strongly about the quality of young men that Omega Delta Phi creates.  We 
would love to see a new ODPhi Chapter help our CASA programs better serve children in the area.  Please 
feel free to contact me with any further comments, questions or concerns.  Thank you.

Sincerely,

Kristine Templin 
1-800-628-3233 ext. 261
kristinet@casaforchildren.org
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Hello, my name is Rogelio Ruiz and I am the Director of Philanthropy for Omega Delta Phi Fraternity, Inc.  I 
became a member in the fall of 2006 at Epsilon Chapter-Arizona State University. I hold a Bachelor of Arts 
in Spanish and recently earned a Masters in Higher and Postsecondary Education.  As a first-generation 
college student, Omega Delta Phi gave me a place to belong and call home.  I credit the fraternity for 
providing me with mentors, leadership opportunities, and individuals to call my brothers. 

As the Director of Philanthropy, one of the initiatives I oversee is the Young Knights Leadership Academy 
(YKLA).  The Young Knights was an initiative created in 1999 by Brother Alex Alvarez from Michigan State 
University.  Brother Alvarez saw the need to decrease dropout rates at local high schools, while increasing 
the enrollment to a post-secondary institution.

The Young Knights Leadership Academy has become Omega Delta Phi’s National social action program.  
Members of Omega Delta Phi collaborate with local high school and/or middle schools to bring this unique 
yearly outreach program.  The high school enriched program works directly with high school seniors.  High 
school students are mentored and educated by members of Omega Delta Phi.  The curriculum focuses on 
the areas of college readiness, community service, mentoring, parent workshops, and distinctive lesson 
plans. Members of Omega Delta Phi recognize the importance of obtaining a higher education; therefore, 
the middle school program focuses on planting the seed of education. The middle school program was 
designed to live by the statement “it is never too early to start thinking about college.”  The Young Knights 
Leadership Academy’s middle school program focuses on the areas of mentoring, lesson plans, college 
tours, and recreational time.  Omega Delta Phi’s Young Knight Leadership Academy was created to build 
leaders and champions of community service while ensuring the success of a post-secondary education.   
Omega Delta Phi’s goals are to installing values of self-identity, unity, leadership, and diversity. 

Since its inception in 1987, Omega Delta Phi has continued to make an impact not only in the lives of its 
members, but also their families, universities, and communities they serve. As an alumnus of the 
organization, I can only be proud for the direct impact such an organization had in my life.  We hope to 
continue to live by the values our founders foresaw while creating this unique organization. 

With Gratitude,

Rogelio Ruiz 
Director of Philanthropy 
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Since it’s inception in 1987, Omega Delta Phi 
has grown to sixty undergraduate chapters and 
ten alumni associations. Our brothers come 
from all walks of life and many are first-generation 
college students. National undergraduate 
membership stands at five-hundred plus (500+) 
devoted young men and well over 1,000 dedicated devoted young men and well over 1,000 dedicated 
Alumni. Omega Delta Phi is a proud member in 
the North-American Interfraternity 
Conference (NIC).

Omega Delta Phi’s policy on intake is a minimum 
cumulative GPA of 2.5 and to be a full time student 
of the University. For first semester freshmen, 
the high school cummulative Gthe high school cummulative GPA must meet a 
minimum 2.5 GPA as well. Before the intake process 
occurs, all interested men are required to submit an 
official transcript. Furthermore, Omega Delta Phi 
complies with all rules and guidelines of the given 
University. For example, if the University does not 
allow the intake of first semester freshmen, then the 
colony or chapter on the campus will abide to this.colony or chapter on the campus will abide to this.
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The primary goal of Omega Delta Phi is to assist 
our Brothers in graduating from college and 
achieving their academic and career aspirations. 
As such, we continue to offer our members study 
hours, complimentary tutoring, scholarships and 
other services that enhance academic progress. 
Furthermore, Omega Delta Phi has created a Furthermore, Omega Delta Phi has created a 
National Academic Plan to fit the needs of every 
entity.

The National Academic Plan (“Academic Plan”) is 
to serve as a foundation so brothers and entitiess 
can (1) succeed academically, (2) have a higher 
graduation rate and (3) understand the national 
requirements.  Entities shall not set standards that requirements.  Entities shall not set standards that 
are below the national requirements. Entities may 
set standards that are above the national 
requirements. 

The academic plan is broken down into three 
portions: Member, Entity, and Prospective 
member requirements.  

Omega Delta Phi Fraternity Inc.

Academics
Expansion Packet
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Members:
      -   All members of Omega Delta Phi must maintain a GPA requirement of 2.5 
          (cumulative). Members of the executive board must maintain a GPA of 2.8.
      -   When a member has achieved a 3.25 cummulative GPA then he is exempt from 
          grade checks, study hall, academic sanctions, and any other academic programs. 

Entities:
      -   Entities who are below the academic minimum are placed under an academic       -   Entities who are below the academic minimum are placed under an academic 
          agreement. This agreement records the progress of the entity through grade reports, 
     study hall hours, one on one meeting with members, official transcripts and academic 
          workshops. Furthermore, timelines are created by the entity’s Regional Board in 
          order to track the progress of in-danger entities.

Prospective Member:
      -   The PM process will attempt to achieve a greater balance between academics and 
          fraternity related activities.           fraternity related activities.  The academic achievement of PMs will be more of a 
          priority this year than previous years because it has been noted that there is a high 
          correlation between good brothers and good grades.  The purpose of this change is 
          to better teach PMs how to prioritize academics versus all other commitments related 
          to the Brotherhood. A strong emphasis is placed upon grade reports, meetings with 
          professors, study hall, and bi-weekly meetings with the Internal Vice President to 
          track the progress of the class.

The National Board would like to acknowledge brothers and entities that excel academicallThe National Board would like to acknowledge brothers and entities that excel academically.  
The National Board feels that rewarding those brothers and entities that excel academically, 
in the form of scholarships, will serve as an incentive and motivation for other brothers to 
perform at their best.   

We also believe that better grades open more opportunities for brothers to succeed 
professionally.  Thus, we see these rewards as investments, which should lead to more of 
our successful alumni giving back to the Brotherhood. Omega Delta Phi Fraternity Inc.

Academics
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The Gentlemen of Omega Delta Phi are instilled
with the ideal that they can change the world. We
set goals that many say are unachievable and set
standards many say are unattainable. We are some
of the most involved and productive members in
the community, participating and initiating many
benchmarking events meant to strengthen thebenchmarking events meant to strengthen the
community. Our brotherhood is involved in
programs both nationwide and locally that are
geared towards impacting our youth. We pride
ourselves in our hard work within the community,
and in creating new standards for our fellow
students.

Service is the light that Omega Delta Phi shinesService is the light that Omega Delta Phi shines
upon the world, and our impact in communities is
powerful as our chapters continue to receive an
unprecedented number of accolades. Our
brotherhood is unique in the sense that we are not
a check-writing fraternity, rather a hands-on
service organization. We might not have the
resources to financially support local programs,resources to financially support local programs,
but more importantly we have the will and desire to
provide our time and energy. Leaving a community
service event knowing that you helped the elderly,
tutored a young person, cleaned and remodeled an
elementary school, or engaged in cultural events are
perfect examples that community service is the
light which Omega Delta Phi shines upon the world.light which Omega Delta Phi shines upon the world.



Although Omega Delta Phi’s main objectives are to 
graduate our brothers and to serve the community, 
it does provide a social outlet for its members. As 
gentlemen of Omega Delta Phi we strive to create a 
positive reputation for our brotherhood through our 
daily actions as well as our campus and community 
involvement. Over the years we have gained a involvement. Over the years we have gained a 
mutual respect with our peers, faculty and staff, and 
our community through our involvement and hard 
work. 

Omega Delta Phi believes in the concept of 
"One culture, any race." This paradigm accurately 
describes Omega Delta Phi's philosophy of 
inclusion.inclusion. The men of Omega Delta Phi are founded 
on the concept that in order to truly grow as an 
individual, one must experience views which can 
challenge preconceived perceptions to foster growth 
and enlightenment.Through the academic year, our 
brothers organize gatherings, social mixers and 
other events with clubs, sororities and campus 
oorganizations. Our brothers also participate in 
intramural and recreational sports, such as football, 
basketball and softball.

Omega Delta Phi Fraternity Inc.
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**OMEGA DELTA PHI FRATERNITY, INC is 
nationally insured through Willis of Nebraska 

Omega Delta Phi has a detailed risk management 
policy intended to maintain the safety and protection 
of our members. At the beginning of each semester, 
every brother must complete a risk management 
training presented by a certified individual or an training presented by a certified individual or an 
individual with adequate knowledge of the subject 
matter. All entities shall have all members present 
sign an Indemnification Agreement and Risk 
Management Acknowledgement Form upon 
completion of the risk management presentation.
Omega Delta Phi runs a dry, non-hazing prospective 
member program. member program.  The focus of the program is to 
create leaders that will build on the success our 
organization has had.  To achieve this, we do not 
allow any member of our prospective member class 
to consume alcohol or use illegal substances. 

In pursuit of breaking the stereotype of fraternal 
organizations and ensuring a safe and healthy 
brotherhood, we do not haze our prospective brotherhood, we do not haze our prospective 
members. Omega Delta Phi Fraternity, Inc. considers 
hazing to be a serious violation of national policies, 
procedures, and standards. Therefore Omega Delta 
Phi takes a zero tolerance stance on hazing of any 
form. Anyone found in violation will be dealt with 
swiftly and severely regardless of their status, 
including inactive and alumni members.  Furthermore including inactive and alumni members.  Furthermore 
we support any school decisions regarding 
disciplinary actions towards chapters or colonies 
that have been caught hazing. Finally, the national 
board of Omega Delta Phi, with the guidance of our 
national insurance, will commence their own 
investigations.
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Omega Delta Phi has three phases of development for establishing chapters at new 
institutions. Each step of the founding process has distinct criterion, which is used 
to review the feasibility and long-term viability of the new entity.

Men Of Vision Interest Group– A strong group of gentlemen (7-10 preferably) 
who have shown interest in starting ODPhi at their university and have been 
recognized by Omega Delta Phi Fraternity Inc.

Interested men must meet national and university GInterested men must meet national and university GPA requirements, be at least 
a full time student (university’s standards) and/or in the process of being 
recognized by their university. In addition, Men of Vision interests must agree to 
pay a $250 fee (as a group, not individually) in order to cover future materials. 
Upon recognition from the school, the Men of Vision group begins the Founder’s 
Program. The Men of Vision may register themselves as an Omega Delta Phi 
organization, may complete activities relating to the purpose of the fraternity but 
may not wear letters, rush prospective members, cast votes pertaining to fraternitymay not wear letters, rush prospective members, cast votes pertaining to fraternity
matters nor hold positions regionally and nationally within Omega Delta Phi 
Fraternity. 

Colony- Members of the fraternity who have successfully completed 
the Founder’s program and are seeking the goal of chapter status. 

A colony may register themselves as a Greek affiliate within their university, wear 
letters, rush prospective members, and cast one vote in Regional/National fraternal 
matters.matters. After the completion of one year, a colony is eligible to petition for 
chapter status. 

Chapter- An entity that has shown substantial progress in achieving the goals of 
the fraternity and have successfully presented their petition for chapter status to 
the National Executive Council and the Extended National Executive Council at 
an Omega Delta Phi National Conference.

An active chapter will have full rights such as being a full Greek letter 
oorganization within their university, wear letters, rush prospective members, 
cast two (2) votes in fraternal matters, and hold positions within the Fraternity. 
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Thank You for expressing interest in 
Omega Delta Phi Fraternity, Inc. 

who we are and what we believe.

Director of Expansion  
Anthony Fashe
expansion@omegadeltaphi.com
(713) 822-6196

Director of Expansion  
Anthony  Fashe
expansion@omegadeltaphi.com
(713) 822-6196

Asst. VP of Operations
Lateef Ipaye  
marketing@omegadeltaphi.com 
(405) 487-6153

Asst. VP of Operations
Lateef Ipaye  
marketing@omegadeltaphi.com 
(405) 487-6153

Omega Delta Phi Fraternity, Inc.
8111 Mainland
Suite 104-417
San Antonio, TX 78240
Fax: (210) 520-0229

Omega Delta Phi Fraternity, Inc.
8111 Mainland
Suite 104-417
San Antonio, TX 78240
Fax: (210) 520-0229

Omega Delta Phi Fraternity Inc.

Contact Information

www.OMEGADELTAPHI.com

Expansion Packet


	ODPhi Expansion Packet
	ODPhi Expansion Packet
	Expansion Packet (1)
	Page1
	Page2



	Editible President Section
	Editible CASA
	Editible YKLA
	ODPhi Expansion Packet
	ODPhi Expansion Packet
	Expansion Packet (1)
	Page6
	Page7
	Page8

	Expansion Packet (1)
	Page9
	Page10
	Page11
	Page12

	Expansion page13 Contact info





